Career Counseling Model

I. Initial Assessment

A. Establishing counselor-client rapport

B. Exploring client’s psychological realities; performing tentative diagnosis 

from which counseling goals may be derived

C.  Establishing structure and plans for future counseling sessions.

1. Purpose

2. Responsibilities

3. Limits

4. Focus or goals

II. Gaining Client Self-Understanding

A.  Interview and counseling techniques

B.   Assessment Instruments

1. Interest Inventories

2. Values Inventories

3. Abilities Inventories

4. Other measures

III. Making Sense of Self-Understating

A. Integration and interpretation of information generated in step’s I and II to            

                        produce...

IV. Generating Alternatives

A. Collaboratively producing possible alternatives based on client 

      characteristics and in light of client goals.

V. Obtaining Occupational Information

A.  Learns as much about each alternative as possible.

B.  Narrow list of options

VI. Making the Choice 

A. Deciding on a course of action weighing pro’s and con’s and utilizing                         

      criteria including but not limited to the following:

1. Desirability of option.

2. Cost in terms of time, energy, and resources

3. Likelihood of success

VII. Making Plans

A. Generating plans (as well as contingency plans) for how to actualize 

choice.

VIII. Implementing Plans

A. Obtain requisite training and education

B.  
Begin job search process

IX. Evaluation

A. Client continually evaluates and re-evaluates goals and decisions 

      throughout counseling process and recycles through model as necessary.
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