Career Counseling Inventories

Myers-Briggs Type Indicator  (MBTI)

The MBTI is a self-report personality inventory designed to give people information about their Jungian psychological type preferences.  MBTI results indicate the respondent’s likely preferences on four dimensions:

  *Extraversion (E) OR Introversion (I)

  *Sensing  (S) OR Intuition (N)

  *Thinking (T) OR Feeling (F)

  *Judging (J) OR Perceiving (P)

Results on the Indicator are generally reported with letters representing each of the preferences as indicated above. There are 16 possible ways to combine the preference, resulting in 16 possible MBTI types:

ISTJ, ISTP, ESTP, ESTJ, ISFJ, ISFP, ESFP, ESFJ, INFJ, INFP, ENFP, ENFJ, INTJ, INTP, ENTP, and ENTJ.

Though many factors combine to influence an individual’s behaviors, values, and attitudes, the four letter type descriptions summarize underlying patterns and behaviors common to most people of that type.

Strong Interest Inventory  (SII)
Using a personality-based model for career exploration, the Strong Interest Inventory (SII) is an instrument designed to help people increase their awareness of their general interests and to alert them of possible activities and work that match those interests.  The test also allows individuals to compare their interests to those of people already employed in a wide variety of occupations.  Test results include a list of careers that may be of interest, as well as general interest “themes” to consider when planning your career.

Campbell Interest and Skill Survey  (CISS)

The Campbell Interest and Skill Survey is a career planning survey that measures self-reported interests and skills.  The interest scale reflects the individual’s degree of attraction for, and provides a comparison of, specific occupational areas.  The Campbell also includes a parallel of skill scale that provides an estimate of the individual’s confidence in his or her ability to perform various occupational activities.  It focuses on careers that require a post-secondary education and is most appropriate for use with individuals who have completed college, are currently in college, or plan to attend.

Minnesota Importance Questionnaire

          The MIQ attempts to clarify the work-related needs and values most important for one to be satisfied in a job.  In other words, what needs and values, if they are not satisfied in a job, might lead one to quit?  This profile represents one’s preferences for 21 work-related needs without reference to anyone else.  That is, the results tell what is satisfying to the test taker alone and do not compare him or her with other people.  Note that the MIQ includes only 21 needs.  Therefore, not all work needs are included and, some important needs may be missing. The goal of the inventory is to have one think about what causes one to feel satisfied on the job--what one gets/wants to get from a job.  Even if the most important needs are not on the MIQ it still can be useful if it sparks one to think about his/her needs.

Career Factors Inventory

The Career Factors Inventory has been developed as a measurement to aid in the diagnosis of career indecision problems.  Career indecision may be defined as the uncertainty which one displays towards the selection of his/her vocational path.  Career indecision is an often complex problem which may result either from deficits of information or from more pervasive personality components.  For example, a person may lack enough knowledge of jobs or the job market for making an informed career decision, or he/she may show a chronic pattern of indecision in several areas of his/her life.  Accurately defining the sources of the indecision allows for a more accurate intervention to alleviate these problems.  The primary goal of the Career Factors Inventory (CFI), then, is to provide dependable identification of the source of career indecision for a particular individual.

