THE SIX INTEREST TYPES

based on the theories of John L. Holland, Ph.D.



















 

















		





Focus:  Things & Order


Technically & Athletically Inclined people have mechanical ingenuity and prefer to work on their own using their hands and tools to build, repair, grow, or make things, often outdoors.  





Focus:  Ideas & Things Abstract Problem Solvers 


prefer to work on their own, using their minds to observe, learn, investigate, research and solve abstract problems, frequently in a scientifically related area.  


 











Focus:  Ideas & Feelings


Idea Creators enjoy working with little supervision, innovating, problem-solving imaginatively, enjoy artistic expression, and creating, most often in the performing, visual and literary arts.


  








Focus:  People & Feelings


People Helpers like to work with people – to inform, enlighten, help, train, develop or cure them.  








Focus: People & Leaders


People Influencers like to work with people – actively influencing, leading or managing them toward organizational goals.  Comfortable in business settings.  








Focus:  Detail & Order


Data and Detail People prefer to work with data (words and numbers), carrying out detailed instructions or following a prescribed plan.  












