HOLLAND  PERSONALITY  TYPES

The six Holland Types describe educational or career interests, as well as majors and working environments.  The following chart provides you with examples of interests, activities, skills, and values of people who fall into each of the six types.  These examples, however, are generalizations; none will fit any one person exactly.  In fact, most people’s interests combine several to some degree.  Although some people do not indicate interests in any of the types, or in only one of them, most show an average or a high degree of interest in two or three of them.  Which one or two best describe you?  






     WORK
      POTENTIAL
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Realistic

(R)


Investigative

(I)


Artistic

(A)


Social

(S)


Enterprising

(E)


Conventional

(C)

INTERESTS

Machines, tools, outdoors.

Science, theories, ideas, data.

Self-expression, art appreciation.

People, team-work, human welfare, community service.

Business, politics, leadership, influence.

Organization, data, finance.

ACTIVITIES

Operating equipment, using tools, building, repairing.

Performing lab work, solving abstract problems, researching.

Composing music, writing, creating visual art.

Teaching, explaining, helping.

Selling, managing, persuading.

Setting up procedures, organizing, operating computers. 

SKILLS

Mechanical ingenuity and dexterity, physical coordination.

Math, writing, analysis.

Creativity, musical talent, artistic expression.

People skills, verbal ability, listening, showing, understanding.

Verbal ability, ability to motivate and direct others.

Math, data analysis, record keeping, attention to detail.

VALUES

Tradition, practicality, common sense.

Independence, curiosity, learning.

Beauty, originality, independence, imagination.

Cooperation, generosity, service to others.

Risk taking, status, competition.

Accuracy, stability, efficiency.

Source; Adapted from “Understanding Your Results on the STRONG,” p.2, Consulting Psychology Press Inc., 1994.


