Use of Holland Codes in Employment and

Informational Interviewing
An important step in career decision making is gathering information via human resources to find out more about the work and work environment you are considering.  Your Holland Code can help you ask questions which are related to your interests.  For instance, if you are high in Artistic interests, you will want to find out if a work environment will give you the flexibility you desire.  On the other hand, a Conventional type will seek a structured environment.

If you are a REALISTIC type, you may want to ask

· Are their tangible goals to work for, will I see a concrete result when a project is done?

· Is there a possibility to work independently, or do groups run projects?

· Does this job produce a practical, useful product or service?

· Are there clear lines of responsibility?

· Will I be working with tools or machinery?

  If you are an INVESTIGATIVE type, you may want to ask

· How flexible is this position, how structured is this environment?

· Will I be free to pursue projects independently?

· Will I be able to exercise my writing/researching/analyzing skills?

· Will I be able to learn new skills?

· Will I be challenged intellectually?

If you are an ARTISTIC type, you may want to ask

· Will I have the opportunity to be imaginative, creative, inventive, and curious?

· Is the environment flexible?

· Will I be able to pursue projects independently?

· Will I have time for consideration or contemplation?

If you are a SOCIAL type, you may want to ask

· Is there an emphasis on group work and social interaction?

· Will I be helping people by training, teaching, guiding, or mentoring?

· Will I be able to share my feelings and intuitions as well as my responsibilities?

· Does this position advance ethical, humanistic goals?

If you are an ENTERPRISING type, you may want to ask

· Does this position have a good possibility of advancement?

· Will I be able to assume a leadership role?

· Will there be an opportunity to exercise my skills in speaking, selling, or persuading?

· Is this a dynamic, competitive work environment?

· Will I be able to use business skills such as negotiating?

If you are a CONVENTIONAL type, you may want to ask

· Is the environment well organized, and efficient?

· Are the lines of responsibility clear?

· Will I be able to use office machines to be more productive?

· Will I be able to exercise my own judgment and control my schedule?

· Are the hours required and the duties consistent?

*Adapted from Career Development Guide for Use with the Strong Interest Inventory, Sally Brew, Ph.D.-Consulting Psychologists Press, Inc. 1987

