USE OF HOLLAND TYPES IN DESIGNING CAREER INTERVENTIONS

An important aspect of designing a successful career intervention (i.e. testing, exploration, and information interviews) is to collaboratively create an “activity” that engages and reflects the client’s personality.  Use of Holland type and theory to refine an intervention can increase follow through and benefit.  For instance, a high artistic type will find an intervention that is flexible and imaginative more appealing.  On the other hand, a conventional type will find a structured assignment more inviting.  Ask the following questions of your career intervention to help shape it to fit the personality of your client.

If the student is a REALISTIC type:

· Are there tangible goals, will concrete results be an outcome?

· Is it possible to work independently, or is the activity a “team” effort?

· Does this activity produce a practical, useful product?

· Are there clear lines of responsibility?

· Will they be working with a “hands on” approach?

If the student is an INVESTIGATIVE type:

· How flexible is the activity, how is this intervention structured?

· Will they be free to pursue this independently?

· Will they be able to exercise their writing/researching/analyzing skills?

· Will they be able to learn new skills?

· Will they be challenged intellectually?

If the student is an ARTISTIC type:

· Will they have the opportunity to be imaginative, creative, and intuitive?

· Is the intervention flexible?

· Will they be able to pursue this independently?

· Will they have time for consideration or contemplation?

If the student is a SOCIAL type:

· Is there an emphasis on group work and social interaction?

· Will they be involved with training, teaching, guiding, or mentoring?

· Will they be able to share their feelings and intuitions as well as responsibilities?

· Does this activity advance ethical, humanistic goals?

If the student is an ENTERPRISING type:

· Does this activity have built in “rewards”?

· Will they be able to make a “contribution”?

· Will there be a chance to exercise speaking & persuading skills?

· Is this activity dynamic and challenging?

If the student is a CONVENTIONAL type:

· Is the activity well organized and efficient?

· Are the lines of responsibility clear?

· Will they use their own judgment and control?

· Are the activities, time, duties and objectives clear?
Adapted from:  Career Development Guide for use with the Strong Interest Inventory, Sally Brew, Ph.D., Consulting Psychologists Press, Inc. 1987.


