Self-Evaluation of Work-Related Values

1) Rate each value listed below for how important it is to you on this scale:

Not important  0 1 2 3 4 5 6 7 8 9 10  Very important

2) After rating all values, go back and try to rank the values

Rating


____HIGH INCOME

_____PRESTIGE

_____INDEPENDENCE

_____HELPING OTHERS

_____SECURITY

_____VARIETY

_____LEADERSHIP

_____CREATIVITY

_____LEISURE

_____ENJOYMENT

Some minimum income is necessary(survival is essential for everyone). But, beyond that, “high income” means more than enough to live on.  It means money to use as you wish after you have paid your basic living expenses.  You could buy luxuries and travel 1st class, etc.

If people respect you, look up to you, listen to your opinions, or seek your help in community affairs, you are a person with “prestige”.

Some occupations give you more freedom than others to make your own decisions, to work without supervision and direction, and to decide how to use your own time.  At one extreme might be free-lance artists or writers.  At the other extreme might be the military service or some large businesses with chains of command which severely limit the decisions that each person can make.

Most people are willing to help others...do favors, make gifts, aid a friend, etc.  This does not count here.  The questions is, to what extent do you want to devote your life work directly to helping people improve health, education, or welfare?

In most secure occupations, you will be free from fear of losing your job and income.  Employment will tend to remain high in spite of recessions, and there will be no seasonal ups and downs.  Your income will be stable and predictable.

Occupations with the greatest “variety” offer many kinds of activities and problems, frequent changes in location, and new people to meet.  “Variety” is the opposite of routine, predictable, or repetitious.

Do you want to guide others, tell them what to do, or be responsible for their performance?  People who weigh “leadership” high usually want power to control events.  They want to influence people and work together effectively.  Also, they are willing to take the blame when things go wrong.

If you want to create new ideas, programs, organizational structures, or designs, without following a format previously developed by others, then you want to be “creative” in the most general sense.  You want to be someone who does “original” things, and you probably want to show imagination in your work.

How important is the amount of time your occupation will allow you to spend away from work?  “Leisure” may include short hours, long vacations, or the chance to choose your own time off.  Giving high weight to “leisure” is like saying: “The satisfactions I get off the job are so important to me that work must not interfere with them.”

Work that is pleasurable for its own sake is “enjoyable”.  How important is it to you that you really look forward to your work when you wake up in the morning?  Do you feel that it is important to derive pleasure from the process of doing your work?  Might you even regard your work as fun?

* This exercise is adapted from the SIGI Program, developed by Martin R. Katz at the Educational Testing Service, Princeton, NJ.

