UNIVERSITY COUNSELING & CONSULTING SERVICES

INDIVIDUAL SUPERVISOR’S ASSESSMENT OF INTERN PROGRESS
Name of Intern _____________     Semester/Year_______

Name of Supervisor_________________________

EVALUATION


The following sections of this form were developed to reflect important aspects of an intern’s performance.  Ratings compare the intern with the supervisory staff’s expectations regarding what is acceptable performance in internship at this point in the training sequence as well as the actual level of

each skill. Thus, these ratings should be interpreted in a developmental context; expectations for acceptable performance depend on the stage of training.

3--Has attained competency for entry into practice

This rating indicates that the intern is performing at the level of an intern who is ready to enter clinical practice with a doctoral degree.

 

2--Moving toward competency with good progress

This rating indicates that the intern is performing at the level of an intern who is meeting expectations.  This means that the intern is doing well and is on track in this area to successfully complete internship.  Most interns would be expected to receive a large number of 2 ratings prior to completing internship.

 

1--Needs remediation

This rating indicates that an intern is performing significantly below expectations and require formal remediation in this area.
NB=No Basis for Judgment


Professionalism:  Professional values and ethics as evidenced in behavior and comportment that reflects the values and ethics of psychology, integrity, and responsibility

Prepares appropriately for counseling sessions. 


3
2
1         NB           

Completes case note records in a timely manner.


3
2
1
NB

Writes succinct and meaningful casenotes.



3
2
1
NB

Follows through on completing agreed tasks



3
2
1
NB

(e.g., writing letter for a client, completing readings

assigned by supervisor)

Communicates in a manner consistent 



3
2
1         NB           
with the UCCS Communication Norms
Shows evidence of understanding values of the psychology

3
2
1
NB
profession and takes actions to behave in accordance with

professional values (e.g., respect for individual rights and dignity, 
beneficence, non-maleficence) 
Reflective Practice/Self-Assessment/Self-Care—Practice conducted with personal and professional self-awareness and reflection; with awareness of competencies; with appropriate self care

Communicates accurate awareness of own 



3
2
1
NB

competencies and skills.



Recognizes own deficiencies and areas for growth.


3
2
1
NB

Takes steps to improve on areas of recognized deficiency

3
2
1
NB

Accepts feedback nondefensively




3
2
1
NB

Make use of good self-care strategies to enhance 


3
2
1
NB

work/life balance.

Takes initiative to get training needs met.



3
2
1
NB

Incorporates feedback.





3
2
1
NB

Scientific Knowledge and Methods—Understanding of research, research methodology, techniques of data collection and analysis, biological bases of behavior, cognitive-affective bases of behavior, and development across the lifespan. Respect for scientifically derived knowledge.
Integration of knowledge of professional literature


3
2
1
NB

into treatment (intervention and conceptualization)

Integrates local clinical scientist model into practice


3
2
1
NB

Utilizes hypothesis testing as way to understand clients

3
2
1
NB

reactions to treatment modalities and in client

conceptualization

Does assigned readings; seeks out and completes reading 

3
2
1
NB

assignments relating to case work; seeks information 

from various sources.

Demonstrates advanced level of knowledge of and 


3
2
1
NB

respect for scientific knowledge of the bases of 

behaviors.






Relationships—Relates effectively and meaningfully with individuals.

With Clients:

Establishes rapport (communicates interest and 


3
2
1
NB

acceptance of the client).




Confronts behavior that interferes




3
2
1
NB

with the counseling process.






Involves client in the development and 



3
2
1
NB

evaluation of counseling goals.





Involves client in the evaluation of the 



3
2
1
NB

counseling process.

Perceptive in handling clients’ cues.




3
2
1
NB

Works collaboratively with clients.


3
2
1
NB

With Supervisor:
Prepares for supervisory sessions.


3
2
1
NB

Works collaboratively with supervisor to


3
2
1
NB

complete a timely learning contract.
Shares responsibility with supervisor for organizing


3
2
1
NB

content and process of supervisory sessions




With Support Staff:

Demonstrates respect for front desk,




3
2
1
NB
records, and administrative staff.

Individual and Cultural Diversity—Awareness, sensitivity and skills in working professionally with diverse individuals, groups and communities who represent various cultural and personal background and characteristics defined broadly and consistent with APA policy.
Demonstrates awareness of own cultural identity and 

3
2         1           NB                           
its impact on working with clients.


Monitors and evaluates own attitudes, values, and beliefs towards 
3
2
1
NB

diverse others.

Shows awareness/knowledge of client’s culture (e.g., family,
3
2
1
NB

ethnic/racial group, gender, sexual orientation, religion).

Uses awareness of salient cultural diversity issues to inform

3
2
1
NB

assessment and intervention

Provides culturally sensitive treatment



3
2
1
NB 

Ethical Legal Standards and Policy—Application of ethical concepts and awareness of legal issues regarding professional activities with individuals, groups, and organizations.

Conducts self ethically and professionally.


 
3
2         1          NB

Demonstrates knowledge of APA ethical codes, 

 
3
2
1         NB           

Minnesota Statues related to the practice of psychology, 

and the UCCS Policy and Procedures manual.
Recognizes ethical situations when they arise and acts

3
2
1
NB

appropriately (e.g., seek consultation, take steps to resolve

ethical concern).
Interdisciplinary—Knowledge of key issues and concepts in related disciplines.  Identify and interact with professionals in multiple disciplines.

Communicates effectively with other 



3
2
1
NB
professionals involved in client’s care.

Makes referrals when appropriate.




3
2
1
NB

Assessment—Assessment and diagnosis of problems, capabilities and issues associated with individuals, groups and/or organizations.

Conducts thorough initial interviews. 


 
3
2
1
NB

Chooses appropriate assessment instruments as needed.

3
2
1
NB

Explains and interprets assessment tools effectively.


3
2
1
NB

Independently prepares reports based on assessment data 

3
2
1
NB

when necessary.

Involves client in the evaluation of the counseling process.

3
2
1
NB
Assesses danger to self and others effectively & thoroughly

3
2
1
NB

Ability to conceptualize client concerns



3
2
1
NB

Modifies conceptualization when new information arises

3
2
1
NB

Utilizes UCCS career model to assess & conceptualize

3
2
1
NB

client concerns, as appropriate

Utilizes UCCS academic counseling model to assess &

3
2
1
NB

conceptualize client concerns, as appropriate

Intervention—Interventions designed to alleviate suffering and to promote health and well-being of individuals, groups, and/or organizations.

Uses theoretical framework to guide interventions


3
2
1
NB

Pay appropriate attention to intervening on academic counseling
3
2
1
NB

concerns (views client concerns wholistically and not only 
focused on personal counseling needs when academic issues

are also important)

Pay appropriate attention to intervening on career counseling
3
2
1
NB

concerns (views client concerns wholistically and not only 

focused on personal counseling needs when career issues

are also important)

Facilitates expression of client feelings.



3
2
1
NB

Communicates own feelings to client




3
2
1
NB

as appropriate.

Helps client specify issues and problems in concrete terms.

3
2
1
NB

Understands which goals or directions make sense for clients.
3
2
1
NB

Develops individualized, appropriate & time



3
2         1           NB                           limited counseling direction.



Utilizes appropriate intervention strategies for the identified

3
2
1
NB

client concern.

Articulates rationale for intervention strategies utilized.

3
2
1
NB
Evaluates the timeliness and effectiveness of counseling

3
2
1
NB

techniques implemented.
Conducts intentional termination.




3
2
1
NB
Consultation—The ability to provide expert guidance or professional assistance in response to a client’s needs or goals.

Recognizes situations in which consultation is appropriate.

3
2
1
NB

Demonstrates ability to gather information necessary for 

3
2
1
NB

successful consultation.

Provides useful referral or other information to those with whom
3
2
1
NB

consulting.
The supervisor is to identify specific strengths the pre-doctoral intern possesses, where particular success has been achieved.  Areas of growth should also be noted in the evaluation.  Any additional comments by the supervisor are included as well.
Strengths:  Please comment on areas in which the intern is performing above average or well above average than what would be expected for an intern to successfully complete internship.
Areas for Growth:  Please comment on areas in which the intern should continue to focus on for further development.  Areas for improvement noted here should not be in need of remediation, but rather areas that the intern could continue to improve upon to increase effectiveness.
Additional Comments:  Please share any other comments you think are relevant or helpful.

_____________________________
Supervisor/Date

_____________________________
Intern/Date

Rev. 07/09
