SUPERVISOR EVALUATION OF INTERN COMPETENCE
IN OUTREACH ACTIVITIES
Name of intern ____________________________ Semester/Year______________________

Supervisor________________________________

The following 3-point scale is used to assess interns' work in the outreach program. Ratings are relative to expectations at this point in an intern’s training.

3--Has attained competency for entry into practice

This rating indicates that the intern is performing at the level of an intern who is ready to enter clinical practice with a doctoral degree.

 

2--Moving toward competency with good progress

This rating indicates that the intern is performing at the level of an intern who is meeting expectations.  This means that the intern is doing well and is on track in this area to successfully complete internship.  Most interns would be expected to receive a large number of 2 ratings prior to completing internship.

 

1--Needs remediation

This rating indicates that an intern is performing significantly below expectations and require formal remediation in this area.
NB=No Basis for Judgment

Workshop Preparation and Delivery

1. Works collaboratively with requestor to assess needs, identify

3
2
1
NB
objectives, and design and implement effective  interventions
2. Demonstrates ability to develop workshops on a variety of topics
3
2
1
NB
3. Demonstrates the ability to work well with a wide variety 

3
2
1
NB

of audiences
4. Demonstrates the ability to develop workshops based on an

3
2
1
NB

integrated model
5. Receives predominantly positive evaluation scores from 

3
2
1
NB

workshop attendees
Liaison/Consultation Activities
1. Works collaboratively with liaison unit to assess their needs

3
2
1
NB

2. Develops goals with liaison unit





3
2
1
NB

3. Maintains regular communication with liaison unit


3
2
1
NB

4. Assesses progress toward goals





3
2
1
NB

Participation in Supervision
1.
Shows flexibility in accepting assignments



3
2
1
NB
2.
Conducts self ethically and professionally



3
2
1
NB
3.
Completes outreach documentation in a timely manner


3
2
1
NB
4.
Takes initiative to get training needs met as needed


3
2
1
NB
5.   Demonstrates knowledge of several theories/models of outreach
3
2
1
NB
The supervisor is to identify specific strengths the pre-doctoral intern possesses, where particular success has been achieved.  Areas of growth should also be noted in the evaluation.  Any additional comments by the supervisor are included as well.

Strengths:  Please comment on areas in which the intern is performing above average or well above average than what would be expected for an intern to successfully complete internship.
Areas for Growth:  Please comment on areas in which the intern should continue to focus on for further development.  Areas for improvement noted here should not be in need of remediation, but rather areas that the intern could continue to improve upon to increase effectiveness.
Additional Comments:  Please share any other comments you think are relevant or helpful.
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