UNIVERSITY COUNSELING & CONSULTING SERVICES 
Supervisor Evaluation of Advanced Practicum Progress
Trainee _______________________________________ Semester _________________

Supervisor ______________________________________________________________

The following sections of this form reflect the competencies the student is expected to develop in this advanced practicum.  Ratings reflect the supervisor’s evaluation of how adequately this advanced practicum student is developing professional psychologists’ competencies at this stage of practice.  These ratings should be interpreted in a developmental context; expectations for student competencies depend on their stage of training. 
	Successful
	=
	3

	Needs Improvement
	=
	2

	Not Acceptable
	=
	1

	No Basis for Judgment
	=
	NB


Relationship/Interpersonal Skills: The ability to form and maintain productive relationships with others is a cornerstone of professional psychology.  Productive relationships are respectful, supportive, professional and ethical.  Professional psychologists should possess these basic competencies when they first begin their clinical training.  The ability to form such relationships is grounded in basic skills that most students have developed over the course of their lives to date.  A key aim of this advanced practicum is helping the student continue to refine these abilities into professional competencies in the clinical setting.

With Clients:                
	1.
	Demonstrates effective listening and empathy.


	3     2     1     NB



	2.
	Forms effective working alliance.

	3     2     1     NB



	3.
	Works collaboratively with clients to explore presenting issues. 


	3     2     1     NB



	4.
	Works collaboratively with clients to formulate treatment goals. 


	3     2     1     NB



	5.
	Works collaboratively with clients to implement strategies. 


	3     2     1     NB



	6.
	Is perceptive in handling client cues. 


	3     2     1     NB



	7.
	Confronts behavior that interferes with the counseling process.

	3     2     1     NB



	8.
	Makes appropriate use of self-disclosure.

	3     2     1     NB




With Supervisor 
	9.
	Engages with supervisor to work effectively.

	3     2     1     NB



	10.
	Collaborates with supervisor to frame learning contract objectives for the semester. 


	3     2     1     NB



	11.
	Demonstrates active problem-solving. 

	3     2     1     NB



	12.
	Provides feedback regarding supervision process.


	3     2     1     NB



	13.
	Receives supervisor feedback non-defensively.

	3     2     1     NB



	14.
	Incorporates supervisor’s feedback into clinical work.

	3     2     1     NB




With Support Staff:                
	15.
	Demonstrates respect for front desk, records, and administrative staff.

	3     2     1     NB




With Community Professionals:                
	16.
	Consults and communicates effectively with other professionals involved in client’s care.

	3     2     1     NB




Skills in Application of Research: Clinical practice in health-care fields (e.g., medicine, nursing, dentistry, and psychotherapy) is based on using research results, knowledge derived from practice, and the good judgment of the clinician.  A research knowledge base and training in accessing and applying research knowledge to clinical practice form a core competency for psychologists.

	17.
	Seeks out information from various sources and reads on issues relating to case work.

	3     2     1     NB



	18.
	Applies research knowledge base to case work and discusses in supervision.
	3     2     1     NB




Psychological Assessment Skills:  Psychological assessment is a fundamental competency for psychologists, and it includes comprehensive and integrated assessment from the initial interview, psychological testing, intervention and evaluation of the outcome of psychological service.  A foundation of knowledge and skill is needed for psychological assessment.

	19.
	Conducts thorough initial interviews.

	3     2     1     NB



	20.
	Chooses assessment instruments appropriately.
	3     2     1     NB



	21.
	Explains and interprets assessment tools effectively.
	3     2     1     NB



	22.
	Involves client in the evaluation of the counseling process.
	3     2     1     NB




Intervention Skills:  Interventions includes preventative, developmental and remedial interventions.  Intervention and Psychological Assessment are the two fundamental operational competencies for psychologists, and they are typically the major focus of practicum training.  The mention below of competencies in empirically supported practice is not limited to restrict the range of training to a particular domain of interventions; competencies in treatment approaches based on the other traditions, including “empirically supported relationships”, are highly valued by many, and are intended to be included in this section.

	23.
	Facilitates client’s expression of feelings.

	3     2     1     NB



	24.
	Helps client specify issues and problems in concrete terms.
	3     2     1     NB



	25.
	Uses a variety of intervention techniques and strategies depending on focus of the work.


	3     2     1     NB



	26.
	Attends to timing in use of different techniques and strategies.
	3     2     1     NB



	27.
	Involves client in the counseling process.


	3     2     1     NB



	28.
	Develops individualized, appropriate, and time limited counseling direction.


	3     2     1     NB

	29.
	Evaluates the effects of counseling techniques implemented.
	3     2     1     NB



	30.
	Makes referrals when appropriate.
	3     2     1     NB



	31.
	Is prepared for intentional terminations and conducts them appropriately when feasible.
	3     2     1     NB




Consultation Skills:  It is important for psychologists to serve as competent and engaged consultants who bring value to a broad range of settings, contexts and systems that can benefit from skillful application of psychological knowledge.

	32.
	Completes outreach requirements.
	3     2     1     NB




Diversity–Individual and Cultural Differences–Skills:  It is critical that advanced practicum students develop the capacity to see and articulate the ways culture and differences influence how clients are perceived, the way that clients perceive the counselor, and the ways culture-centered practices may be more effective than practices developed for use with only one cultural group (e.g., European Americans).  Advanced practicum students need to know how individual and cultural differences influences clients’ recognition of the problem and appropriate solutions for that problem.

	33.
	Demonstrates awareness of own cultural identity and its impact on working with clients.


	3     2     1     NB



	34.
	Shows knowledge of client's culture (e.g., family, ethnic/racial group, gender, sexual orientation, religion).

	3     2     1     NB



	35.
	Demonstrates skill in working with multi-cultural issues.
	3     2     1     NB




Ethics:  During the advanced practicum, the student builds on coursework in ethical practice, developing individual, practical knowledge of ethical practice, including linkage of the APA ethics code to behavior and decision making in actual clinical settings.  In addition, the student should increase and apply understanding of legal standards (state, federal. e.g., HIPAA) and APA practice guidelines.
	36.
	Conducts self ethically and professionally.

	3     2     1     NB



	37.
	Demonstrates knowledge of APA ethical codes, Minnesota Statues related to the practice of psychology, and the UCCS Policy and Procedures manual.

	3     2     1     NB




Professional Skills:  The student further develops practical professional skills, which will serve as a foundation for continuing professional development in pre-doctoral internship.
	38.
	Consistently communicates in a manner consistent with the UCCS Communication Norms.

	3     2     1     NB



	39.
	Prepares appropriately for counseling sessions.

	3     2     1     NB



	40.
	Completes case records in a timely manner.
	3     2     1     NB



	41.
	Writes sufficient and meaningful case notes.
	3     2     1     NB



	42.
	Completes case records in a timely manner.
	3     2     1     NB




Metaknowlege/Metacompetencies:  The training program should help students begin on the path of reflective understanding and knowledge about their knowledge and competencies.

	44.
	Takes initiative to get training needs met.
	3     2     1     NB



	44.
	Communicates accurate awareness of own competencies and skills.
	3     2     1     NB



	45.
	Communicates recognition of own deficiencies and areas for growth.
	3     2     1     NB




Global Evaluation:
	46.
	Counselor attitude and commitment to developing professional competencies.

	3     2     1     NB



	47.
	Counselor effectiveness this semester.
	3     2     1     NB




In the space below, the supervisor identifies the advanced practicum student’s specific strengths where particular success has been achieved, areas for growth (likely noted above as needing improvement or as not acceptable), and any additional comments.

Strengths:

Areas for Growth:

Additional Comments:
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