SUPERVISOR EVALUATION OF INTERN

COMPETENCY IN SUPERVISION
Intern Name_______________________________________Semester_________________

Senior Supervisor______________________________________

The following sections of this form were developed to reflect the expected competencies in supervision.  Ratings reflect the supervisor’s evaluation of how adequately the intern is developing professional psychologists’ competencies in supervision.

3--Has attained competency for entry into practice

This rating indicates that the intern is performing at the level of an intern who is ready to enter clinical practice with a doctoral degree.

 

2--Moving toward competency with good progress

This rating indicates that the intern is performing at the level of an intern who is meeting expectations.  This means that the intern is doing well and is on track in this area to successfully complete internship.  Most interns would be expected to receive a large number of 2 ratings prior to completing internship.

 

1--Needs remediation

This rating indicates that an intern is performing significantly below expectations and require formal remediation in this area.

NB=No Basis for Judgment


1.
Identifies a model in which to work with supervisees.
 
3
2
1
NB

2.
Participates actively and in an open manner within

3
2
1
NB


the supervision seminar.

3.
Receives feedback non-defensively. 


3
2
1
NB
4.
Incorporates feedback into future supervision sessions.
3
2
1
NB

5.
Provides useful feedback to other members of the

3
2
1
NB


supervision team.
6.
Identifies own supervision strengths and areas for growth.
3
2
1
NB
7.
Supervises construction of supervisee’s learning contract.
3
2
1
NB

8.
Identifies supervisee’s strengths.



3
2
1
NB

9.
Identifies supervisee’s areas for growth. 


3
2
1
NB

10.  
Communicates feedback to supervisee in a manner that
3
2
1
NB


promotes growth.

11.
Demonstrates skill in working with multicultural issues. 
3
2
1
NB

12.
Attends to supervisee’s ability to complete paperwork

3
2
1
NB



in a timely manner.

13. 
Supervises the effective use of basic counseling skills.

3
2
1
NB

14.
Supervises the use of the UCCS career model as appropriate.
3
2
1
NB

15.
Supervises the use of the UCCS academic counseling

3
2
1
NB


model as appropriate.

16.
Supervises the use of assessment in counseling as

3
2
1
NB


appropriate.

17.
Adheres to the use of the UCCS communication norms
3
2
1
NB

 
when working with supervisees and members of the


supervision team.

18.
Conducts supervision in an ethical manner. 


3
2
1
NB
The supervisor is to identify specific strengths the pre-doctoral intern possesses, where particular success has been achieved.  Areas of growth should also be noted in the evaluation.  Any additional comments by the supervisor are included as well.

Strengths:  Please comment on areas in which the intern is performing above average or well above average than what would be expected for an intern to successfully complete internship.

Areas for Growth:  Please comment on areas in which the intern should continue to focus on for further development.  Areas for improvement noted here should not be in need of remediation, but rather areas that the intern could continue to improve upon to increase effectiveness.

Additional Comments:  Please share any other comments you think are relevant or helpful.

Rev. 8/09

